
Exci%ng Job Opportunity: Educa(on Technical Lead at a Leading Educa(on Programme 

The overall aim of the programme is that hard-to-reach children have access to educa(on 
services that meet their learning and well-being needs. All children have a right to educa(on, 
but many children in Myanmar experience barriers to accessing educa(on, including language, 
gender, disability, remoteness, poli(cs, or income. The program will support these children by 
strengthening educa(on systems to address these barriers and ensure children can 
adequately, appropriately, and safely access educa(on. 

The role holder will be responsible for expanding its educa(on team and further 
professionalise its approach to partner support and technical engagement. Working closely 
with the Head of Educa(on, the Educa(on Technical Leads will work to contribute to the 
development and implementa(on of educa(on ini(a(ves through partnerships. As part of an 
educa(on team, the Educa(on Technical Lead will be responsible for providing regionally 
focused educa(on-based technical support to partners.  The role holder will collaborate 
closely with the Evidence and Informa(on Management (EIM) Manager to ensure that 
programme learning, external analysis, and insights inform and contribute to evidence-based 
programme planning and policy and advocacy.  

The role holder must possess excellent communica(on skills and have proven experience of 
providing direct technical support and building technical capacity to implement, measure and 
con(nuously strengthen educa(on programmes. S/he will also have the opportunity to work 
as part of a dynamic, interdisciplinary team and to further develop his/her own professional 
exper(se. 

Responsibili%es that make a difference: 

Educa%on strategy and quality assurance    
• In collabora(on with the Head of Educa(on, take a lead role in designing high quality 

educa(onal strategies and approaches in support of Educa(on’s overall strategy and 
partnership approach. 

• Take a lead role in ensuring the quality of educa(onal technical assistance at a regional 
level 

• Collaborate with the EIM Manager in developing approaches to monitoring educa(on 
access, quality and management, tracking progress against the results frameworks and 
building specific partners’ capacity for analysis and monitoring of educa(on 
par(cipa(on and quality and evalua(on of educa(onal strategies.   

• Support partners in key cross-cuOng issues, including ensuring Child Safeguarding, 
Gender, Disability  and Social Inclusion ac(ons are priori(sed and implemented across 
all partners, providing technical support as required. 

Complementary educa%on systems strengthening  

TITLE: Educa%on Technical Lead

LOCATION: Yangon (with possibility to be 
based in another part of the country, 
working from home - TBC)

CONTRACT LENGTH: Fixed Term, one year 
(renewable)

Number of Posi%on: 1 
GRADE: 2

Reports to: Head of Educa(on 
Staff repor%ng to this post:  None 
Budget Responsibili%es:  None



• With a regional focus, provide direct technical support and skills that build capacity in 
order to strengthen educa(on systems. 

• Take a lead role in the design and prac(cal implementa(on of technical trainings 
directly related to teacher educa(on and Con(nued Professional Development (CPD) 
for partner organisa(ons. 

• Work with the educa(on team to support an ongoing process of iden(fica(on of 
professional capacity development needs of partner complementary educa(on 
systems and implemen(ng appropriate and crea(ve strategies to meet these needs.  

Teamwork  
• Work closely with peer Educa(on Technical Leads and the Educa(on Coordinators to 

streamline support given to partners. 
• Contribute to the quarterly, mid-year and annual reports in a (mely manner.  
• Collaborate with the educa(on team to develop short and long-term work plans. 

Research and policy engagement   
• Represent the team in coordina(on, policy dialogue and advocacy forums as agreed as 

part of a whole-team approach.  
• Support the iden(fica(on of opportuni(es to link programme partners into policy, 

advocacy and research ini(a(ves and forums and the iden(fica(on, development and 
management of research to inform systems strengthening and policy dialogue. 

Budget responsibility 
• Work closely with the Head of Educa(on to determine budget lines needed for 

ac(vity implementa(on 
• Carry out quarterly budget reviews in line with quarterly work planning sessions. 

Monitoring, Accountability, Evalua%on and Learning  
• Ensure programme learning, external analysis and insights informs and contributes to 

evidence-based programme planning and policy and advocacy.  
• Ensure that all educa(on ac(vi(es align with and contribute towards the programme’s 

Theory of Change and can be clearly monitored through the overarching Results 
Framework.  

• Support the development of quality benchmarks to enhance performance monitoring, 
ensuring these are used and regularly updated based on programma(c needs and 
learning from implementa(on. 

• Support the development and use of appropriate accountability mechanisms 

Child Safeguarding Responsibility: 
• Develop specific and contextual guidance to ensure that the safeguarding of children 

is incorporated into programme’s strategies and children are protected from 
exploita(on, increased vulnerability, or any form of harm or indignity. 

General 
• Comply with organisa(on policies and prac(ce with respect to safeguarding, child 

protec(on, code of conduct, health and safety, equal opportuni(es and other relevant 
policies and procedures.  

• Build and maintain op(mal working rela(onships with all programme teams and 
partners, in line with partnership principles. 

• Ensure that child par(cipa(on and child safeguarding is integrated into design and 
implementa(on of ac(vi(es, and that children’s voices are represented 



Qualifica%ons that set you apart: 

Educa%on:   
• Bachelor’s degree in educa(on or a related field. Ideally a postgraduate qualifica(on in 

a relevant field and/ or professional qualifica(on in educa(on or related field     

Professional skills and experience:   
• At least 5 years of experience in working in educa(on in Myanmar or Thailand 
• Understanding and experience of the Myanmar educa(on system, ideally to include 

government and nongovernment systems or programmes.  
• Demonstrated skills, experience, and knowledge in educa(on, ideally including 

mul(lingual educa(on, curriculum and pedagogy.  
• Skills and experience in capacity development in educa(on, including mentoring and 

training. 
• Prac(cal teaching or training experience    

Management and Work Skills  
• Proficiency in English and Myanmar, and preferably another language such as Shan, 

Karen or Karenni 
• An ability to ar(culate concepts and ideas related to the educa(on field and the 

ethnic educa(on, make presenta(ons, and deliver quality wri\en reports   
• Ability to analyse informa(on, evaluate op(ons and to think and plan strategically.  
• Excellent training, facilita(on and communica(on skills  
• Strong personal organisa(onal skills, including (me/task management and ability to 

meet deadlines and work under pressure  
• Strong remote-working and self-mo(vated 

General:  
• Ability and willingness to travel domes(cally and interna(onally as assigned.  
• Interest in and commitment to working alongside others within a dynamic, 

interdisciplinary team and taking opportuni(es for learning and professional 
development.  

• Ability and willingness to spend significant blocks of (me in the field, when possible, 
and to travel domes(cally and interna(onally as assigned.  

• Commitment to and understanding of organiza(on aims, values and principles. 
• Willingness and capability to comply with all relevant organisa(on’s policies and 

procedures with respect to health and safety, security and equal opportuni(es, 
including the Child Safeguarding Policy 

Don't miss this opportunity to be part of our impac_ul educa(on programme!  
To apply, please send your CV and a cover le\er to: 
recruitment@myanmareduca(onconsor(um.org using “Educa(on Technical Lead” in the 
subject line. 
Applica(on deadline: 16/July/2023 (Sunday). 

No requirement of photo or copy of cer%ficates and only short-listed candidates will be 
contacted. 

Remark: For those who failed to men(on or incorrectly men(on the posi(on (tle in their 
applica(ons, we will consider those as disqualified and we will not consider for short list. 

Join our team and contribute to our mission of driving posi(ve change in educa(on through 
your exper(se in informa(on technology. We are excited to receive your applica(on!

mailto:recruitment@myanmareducationconsortium.org

